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Redstar Aviation (RSA) adopts an effective and determined approach to combating sexual
harassment to ensure that all employees, interns, and other shareholders work in a safe, respectful,
and healthy environment. RSA takes all necessary measures to protect employees’ rights, respect
their dignity, and provide a safe working environment.

RSA is committed to establishing an effective response to harassment cases and providing
employees with a safe and respectful workplace. Additionally, this policy includes providing
necessary support to employees who experience harassment, addressing their grievances, and
ensuring a fair resolution process.

Through this policy, RSA does not tolerate harassment under any circumstances and takes a firm
stance in the fight against harassment.

Definition of Sexual Harassment: Sexual harassment is the act of disturbing or distressing a person
through sexual behaviors, expressions, or actions without their consent. Harassment can be both
physical and verbal and includes discrimination based on a person’s sexual orientation, gender
identity, gender, or other characteristics.

Sexual harassment includes, but is not limited to, the following behaviors:

« Making sexually explicit jokes, unwanted sexual advances, gender-based insults, or sexually
suggestive remarks.

« Unwanted touching, hugging, or forcing physical contact.

* Sharing sexually explicit images, videos, photos, or violent materials.

* Criticizing, mocking, excluding, or belittling a person based on their sexual identity. Targeting an
+ individual because of their sexual orientation or gender identity.

* Engaging in any inappropriate behaviors that constitute sexual harassment and can be
substantiated, thereby disturbing the employee.

Approach to Preventing Sexual Harassment: RSA adopts a proactive approach to combating
sexual harassment and implements these strategies to prevent it.

All employees are informed about the policy on combating sexual harassment by reviewing the
relevant policy on the Centrik platform and by including the policy in orientation presentations.
Thus, necessary information is provided about the definition of harassment, its effects, legal
responsibilities, precautions to be taken against harassment, and the reporting and resolution
process.

Managers are trained to establish proper communication with employees, recognize harassment
cases, and intervene effectively. The identities of employees subjected to sexual harassment are
kept confidential, and the complaint process is made secure. All necessary Measures are taken to
ensure that reporting can be done completely anonymously, and a safe environment is provided
for the employee to report harassment. Any negative consequences employees might face for
reporting harassment are eliminated, and their security is fully protected.

www.redstar.com.tr

Document No: RSA-MNG-POL-009
Document Revision No: 00
Document Revision Date: 11.03.2025



http://www.redstar.com.tr/

AV I

& Redstar

Strategy for Combating Sexual Harassment: RSA adopts an active approach to preventing sexual
harassment and implements the following strategies:

« Raising awareness among all employees and managers about the definition of sexual
harassment, its effects, and the measures to be taken.

+ Establishing a secure communication network to allow employees to report harassment
concerns freely, ensuring trust in communication, and supporting open and transparent
communication.

« Providing anonymous and secure communication channels for employees to report harassment
incidents.

« Supporting and encouraging a respectful and professional attitude in the organizational
culture, and not tolerating discrimination.

« Taking swift action in case of any report while ensuring employees’ safety and confidentiality.

These strategies aim to create a reliable working environment and take the necessary preventive
steps against sexual harassment. Every employee’s rights and safety are ensured.

HarassmentReportingProcess: Employees should report to the Human Resources and Administrative
Affairs Department when they believe they have been subjected to sexual harassment or when they
observe a harassment situation.

Reports should be sent to the following email address etik@redstar.com.tr. Received reports are
shared with the Ethics Committee Members by the Human Resources and Administrative Affairs
Manager and the Compliance Monitoring and Safety Manager.

Secure communication channels have been established to report incidents of sexual harassment.
Employees can report harassment incidents with ease, feeling a sense of confidentiality and security.

These reports are promptly reviewed in an impartial and confidential manner, ensuring the safety
and well-being of the employee. Complaints are monitored through the Ethics Committee'’s
oversight mechanisms, and the victim'’s safety and psychological support are provided.

Ethics Committee Procedures and Legal Consequences: The Ethics Committee Members carefully
evaluate and promptly review incoming reports based on the Ethical Rules Regulation (RSA-HRS-
REG-002), considering the severity of the incident. Reports are examined impartially and
confidentially. The identity of the reporting employee is always protected, and this information is
shared only with the necessary units.

Throughout the process, every effort is made to avoid any behavior that could further victimize the
complainant. Necessary precautions are taken to prevent any harm to the dignity of those involved. A
sensitive and careful approach is maintained.
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Individuals who attempt to conceal cases of mistreatment or harassment are subject to necessary
evaluations, and such matters are referred to the Ethics Committee. Based on the nature and
severity of the act, the Ethics Committee determines appropriate disciplinary measures. These
measures may include written warnings, reprimands, or termination of employment.

If the severity of the incident necessitates legal action, legal proceedings will be initiated without
exception.

RSA ensures that the entire process is conducted fairly. All necessary measures are taken to protect
employees and provide them with a safe working environment. RSA adopts an approach that
prioritizes safety and justice principles in the fight against sexual harassment.

Accountable Manager/CEO
C. Emre DURSUN
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Redstar Havacilik (RSA), tum calisanlarinin, stajyerlerinin ve diger paydaslarinin gavenli, saygili
ve saglikli bir caligma ortaminda gérev yapmalarini saglamak amaciyla cinsel tacizle mucadele
konusunda etkili ve kararli bir yaklagim benimser. RSA, calisanlarinin haklarini korumak, onurlarina
saygl géstermek ve guvenli bir galisma ortami saglamak igin gerekli tm énlemleri alir.

RSA, taciz vakalarina kargl etkili bir mudahale sureci olusturmayi ve caliganlarina guvenli,
sayglll bir ¢calisma ortami sunmay! taahhUt eder. Ayrica, tacize ugrayan calisanlara gerekli tim
destegi saglamak, magduriyetlerini gidermek ve adil bir ¢6zim sureci igletmek de bu politikanin
kapsamindadir.

Bu politika ile RSA, tacize higbir kogsulda misamaha géstermez ve tacizle micadele konusunda tam
bir kararlilikla hareket eder.

Cinsel Tacizin Tanimi: Cinsel taciz, bir kisinin rizasi disinda cinsel igerikli davraniglar, ifadeler veya
eylemlerle rahatsiz edilmesidir. Taciz hem fiziksel hem de sézIU olabilir ve bir kisinin cinsel yénelimi,
cinsiyet kimligi, cinsiyeti veya bagka bir 6zelligi Gzerinden ayrimcilik yapmayi igerir.

Cinsel taciz, agsagidakiler de dahil olmak Uzere ¢ok ¢esitli davraniglari igerebilir:

« Cinselicerikli sakalar, istenmeyen cinsel dneriler, cinsiyetle ilgili asagilama veya cinsel igerikli
yorumlar yapmalk,

« istenmeyen dokunma, sariima, fiziksel temasa zorlamak,
+ Cinsel icerikli gorseller, videolar, fotograflar veya siddet iceren materyalleri paylagmak,

» Kisiyi cinsel kimligi Uzerinden rahatsizlik vererek elestirmek, alay etmek, dislamak veya
kigUmsemek,

« Bir bireyi cinsel yénelimi veya cinsiyet kimligi nedeniyle hedef almak,

» Cinsel taciz niteligi tasiyan ve ispat niteligi olan tim uygunsuz davraniglar ile calisani rahatsiz
etmek.

Cinsel Tacizi Onleme Yaklagimi: RSA, cinsel tacizle micadelede aktif bir yaklagim benimser ve
tacizin énlenmesi icin belirlenmis olan stratejileri uygular.

Tuam calisanlar, cinsel tacizle mtucadele konusunda Centrik platformunda ilgili politikayi inceleyerek
ve oryantasyon sunumlarinda politikaya yer verilerek bilgilendirilir. Boylece, tacizin tanimi, etkileri,
yasal sorumluluklar, tacize karsi alinacak énlemler ile raporlama ve ¢ézum sureci hakkinda gerekli
bilgiler saglanir.

Yéneticiler, caligsanlarla dogruiletisim kurma, taciz vakalarini fark etme ve etkili bir sekilde mudahale
etme konusunda bilinglendirilir. Ayrica, cinsel tacize ugrayan calisanlarin kimlikleri gizli tutulur ve
sik@yet sUreci guvenli hale getirilir. Raporlamanin, tamamen anonim yapilabilmesi igin gerekli
tum 6énlemler alinir ve ¢alisanin tacizi bildirebilmesi igin gavenli bir ortam saglanir. Taciz vakalarini
bildiren ¢aliganlarin karsilagsabilecegi olumsuz etkiler ortadan kaldirilir ve gavenlikleri tam anlamiyla
korunur.

www.redstar.com.tr

Document No: RSA-MNG-POL-009
Document Revision No: 00
Document Revision Date: 11.03.2025



http://www.redstar.com.tr/

Cinsel Tacizle Miicadelede Stratejisi: RSA, cinsel tacizi énlemeye yénelik aktif bir yaklagim
benimsemektedir. Bu dogrultuda, su stratejileri uygular;

« TUm calisanlar ve yoéneticileri, cinsel tacizin tanimi, etkileri ve alinacak énlemler hakkinda
bilinglendirmek,

« Tacizileilgilialgilarin rahatga bildirilebilmesini saglamak igin guvenli bir iletisim agi olugturmak,
iletisimde guvenirliligi saglamak, acik ve seffaf iletisimi desteklemek,

« Calisanlarimizin taciz vakalarint anonim ve guvenli bir sekilde bildirebilecekleri iletisim kanallari
saglamak,

« Kurum kultdrinde saygill ve profesyonel tutumu desteklemek ve tesvik etmek, ayrimciliga
musamaha goéstermemek,

« Herhangi bir bildirim olmasi durumunda hizla aksiyon almak ve ¢alisanlarin gavenligi ve
gizliligini korumak.

Bu stratejilerle guvenilir bir calisma ortami olusturulmasi saglanir ve cinsel tacizi énleyici gerekli
adimlar atilir. Her galisaninimizin haklari ve gavenligi saglanir.

Taciz ve Bildirim Sureci: Calisanlar, cinsel tacize ugradiklarini dustnduklerinde veya bir taciz durumu
goézlemlediklerinde Insan Kaynaklari ve Idari Isler Departmani’'na bilgi vermelidir.

Bilgilendirmeler etik@redstar.com.tr e-posta ile yapilir. Gelen bildirimler insan Kaynaklan ve idari
Isler MUdUra ile Uyumluluk Izleme ve Emniyet MUdurt tarafindan Etik Kurul Uyeleri ile paylasilir.

Gercgeklesen cinsel taciz gibi durumlarin bildirilmesi icin guvenli iletisim kanallari olusturulmustur.
Calisanlar, gizlilik ve given duygusunu hissederek taciz vakalarini rahatga rapor edebilir.

Bu bildirimler, ¢caliganlarin guvenligini saglayacak sekilde tarafsiz, gizlilik icinde derhal incelenir ve
objektif bir cézim sureci baslatilir. Sikayetler, sirketin Etik Kurulu’'nun izleme mekanizmalariyla takip
edilir. Magdurun guvenligi ve psikolojik destegi saglanir.

Etik Kurul isleyisi ve Yasal Yakumiliilukler: Etik Kurul Uyeleri, Etik Kurallar Yonetmeligi (RSA-HRS-
REG-002) kapsaminda olayin ciddiyetine bagl olarak gelen bildirimleri dzenle degerlendirir ve en kisa
sUrede incelenmesini saglar. Bildirimler, tarafsiz bir sekilde incelenir ve gizlilik iginde degerlendirilir.
Bildirimi yapan calisanin kimligi her zaman korunur; bu bilgiler yalnizca gerekli birimlerle paylasilir.

Sure¢ boyunca, basvuranin yeniden magdur olmasina neden olabilecek her turld davranistan
kaginiimasi igin gereken titizlik gésterilir. Taraflarin onurunu zedelememek igin tim gerekli énlemler
alnir. Hassas ve dikkatli bir yaklagim benimsenir.

Kétd muamele veya taciz olaylarini gizlemeye yénelik eylemlerde bulunan kisiler hakkinda gerekli
degerlendirmeler yapilir ve bu konular Etik Kurulu'na sevk edilir. Etik Kurulu, eylemin niteligi ve
ciddiyetine bagli olarak uygun cezai yaptirimlari belirler. Sorusturma sonucunda alinacak édnlemler
arasinda yazili uyarilar, kinama veya is akdinin feshine kadar gesitli yaptirmlar yer alir.
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Eylemin ciddiyetine bagli olarak taciz veya saldir iddialarinin hukuki stGrece tasinmasi gerektigi
durumlarda istisna géstermeksizin yasal prosedur Gzerinden ilerlenir.

RSA tum surecin tamamen adil bir sekilde yurttulmesini saglar. Caliganlart magdur etmeden,
onlarin guvenli bir ortamda ¢aligsmalarini temin etmek icin gerekli tm énlemleri alir. RSA, cinsel
tacizle mUcadelede guvenlik ve adalet ilkelerini en 6n planda tutan bir yaklagim benimser.

Sorumlu Midur/CEO
C.Emre DURSUN
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